WHOLE-PART-WHOLE FACT SHEET

The Whole-Part-Whole (WPW) structure outlines a systematic approach to organising learning experiences. This approach allows
learners to not only effectively master new skills and absorb new knowledge, but also to transfer these skills and knowledge
to differing applications. Upon successful implementation of the WPW structure, learners’ understanding will transform from
“knowledge to wisdom” (Swanson & Law, 1993, pp.49-50).

Learning Intention:
*All organisation and planning of learning experiences should be foremost drawn upon from the approved curriculum.
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Working Independently:
« Compose or comprehend text

Student reflections

*These are suggestions only. Any stage of the Gradual release of responsibility can be used at any time in the WPW structure."
Adapted From Swanson, R. A. & Law, B. (1993). Whole-part-whole learning model. Performance Improvement Quarterly. 6(1), pp. 43-53



